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by Andrew Murray

 

Management has spent time analysing , to determine 

what makes us successful in the Construction Industry and how we should place ourselves 

to be successful in the future. 

There is no doubt that our success depends on the success of our employees and the way our employees 

interact with our clients, professional teams, suppliers and our sub-contractors. 

Our success also depends heavily on the commitment that our employees show to the work that they are 

responsible for, as this is the visual result by which our clients can judge our ability. 

Longer term factors that determine our success, are how we interact with each other in the company and 

how we observe company policies such as Health and Safety and systems that allow us to keep records 

of company transactions and interventions, be it on site or in the office. 

In attempting to identify what we believe would be important to the company and its future growth we have 

decided to simplify our company vision. This vision is what drives us and stands for what we want to achieve 

in the future. It allows us to focus on what is important to realise our vision and not to be distracted by 

opportunities that will not help us to achieve that vision. We see our vision as: 

‘GROWING A GREAT COMPANY WITH GREAT PEOPLE AND GREAT PARTNERSHIPS’ 

In trying to achieve our vision, we realise that all employees have to be driven by values that are common 

to all of us. This will allow us to know how to interact with each other and will ensure that we are all operating 

on the same level with regards to the values that drive the company. Once these values are understood by 

all of us they will become a part of the way we think at work and hopefully at home and will determine that 

we employ people in the future who share these values. 

We have five Core Values: 

• KHULA NATHI 

• BE SAFE 

• DO THE RIGHT THING 

• DO WHAT YOU SAY 

• FIND THE BEST WAY 

We will discuss these Core Values in following newsletters, but you can read a ‘story’ on page 5, which 

shows how these core values could be demonstrated in a typical site scenario. 

I wish all  employees a Happy Festive Season and a relaxing holiday. 
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By Yolanda Sedibe  

- HR Director 

 

 

It is startling to think we have less than 20 days 

before it is the end of the year. This year has been a 

challenging and tough year for both the construction 

industry and the company as a whole. Yet, we are 

fortunate to have had engaged and dedicated 

employees on all our projects as well as at Head 

Office through it all. 

 

We have had a wonderful year in  with all the 

challenges with;  

- new employees joining our company,  

- movement of internal employees from one 

position to another, or one site to another,  

- the number of events we have had for both 

monthly and hourly paid employees,  

- the introduction of better systems and 

procedures within the different divisions of 

the Company.  

 

The Chairman has touched on the new company 

values which we are very excited about. Not much 

has changed from what we have always believed in 

as a company, however, they are now easily 

packaged and I hope that all employees will 

represent each of the values at work and in your 

personal life.  

 

It is going to be holidays soon and I wish all the 

employees, along with their families, a wonderful 

Festive Season, and a safe one too. Enjoy the break 

and come back to  refreshed and energized. 

 

 

 

 

by Jaime Ramsook 

 

M&D – we’ve made it to the final push of 2017. 

After a year of hard work and many ups and 

downs, we now have only a few days to work 

through before a well-deserved break.  

In these last few days, all M&D’s employees 

will be hard pressed to close out sites, turn in 

tenders, finalise accounts, etc. But, once it is 

done, we will be ready to relax and wind down 

until the start of the 2018 work year on the 8th 

of January.  

Although the year has been slow with project 

awards, M&D has been fortunate to have 

picked up 6 new projects since July this year. 

We are hopeful that, out of the approx. 240 

tenders submitted this year, we will be 

successful on a few.  

Well done to everyone on their hard work for 

M&D throughout the year, your dedication is 

highly appreciated. We hope that you all have 

a wonderful break and return ready for 2018. 
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by Rukesh Raghubir 

We are often reminded of the phrase, “… the only constant is change …” As much as 

this is a rather clichéd statement, it certainly resembles an undeniable element of truth.  

South Africa often seems to be in a constant state of change and, as such, change is a daily reality for 

all who live in our country. If change is indeed a constant - it follows then that one cannot avoid it - the 

one aspect that we can control is the way we think about change as well as our attitude towards it. While 

change can evoke fear and uncertainty, it is also the source of new possibilities and an opportunity to 

embrace the future in a positive and meaningful manner. In the words of Socrates: 

“The secret of change is to focus all of your energy, not on fighting the old, but building the new!” 

Indeed  has experienced significant change in the past year. We have lost some good people in 

the retrenchment process, which was unavoidable but necessary, to ensure that  navigates through 

the current economic times. We have started to secure work in the private sector and the mining 

environment, which opens new opportunities for the company. This also ensures we have less work in 

the public sector, which is prone to paying late. Gavin, our Financial Director, has started looking at our 

systems and has made changes to certain systems e.g. cost reporting, which will ensure that we report 

in a more accurate and meaningful manner. We have a focused approach on targeting work in our 

neighbouring countries, to give the company a wider geographical footprint and multiple currency 

revenue streams. We are also targeting the Western Cape market where, we believe, the current crisis 

in the water space presents the ideal opportunity to enter that market which is a very “closed market”. 

None of this would have been possible without the dedication, loyalty and hard work from Team . I 

would like to thank you for your efforts in ensuring the success of . it is appreciated. 

Happy Holidays and enjoy the well-deserved break.  

Safe Travels!! 

 

When one thinks of the Western Cape, one imagines long beaches, sun and relaxation.  

We at  are hoping to make this dream a reality, by expanding the presence of the 

 into the province and making our services and capabilities more widely known.  

Although the Western Cape is not considered the economic hub of the southern Africa, it has great 

potential when considering what  has to offer as a package or as a single service. Being a multi-

disciplinary service group is a great advantage and makes entering the market much more achievable.  

Being the oldest developed province in the country, much of the infrastructure has matured and is past its 

sell by date. We believe that  can take advantage of this aging infrastructure by becoming a part of 

innovative solutions to replace and upgrade it. 

It is with great excitement that we as a group are expanding our brand into this region with the aim of 

focusing on projects that suit our strengths and from which our clients can benefit.  

Western Cape, here we come…... 

Sarel du Toit (Senior Estimator – Western Cape) 
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‘Building a great company with great people and developing great 

partnerships’ 

 

 

Rodrick Mantsho, the Site Agent, is approached by the client on the site of a school 

that M&D is building. The client tells Rodrick that he will be presenting the school to new 

parents in two weeks’ time and needs the main hall finished three weeks ahead of 

schedule. 

 

Rodrick realises that the current programme will not allow for this early completion and 

says that he will discuss the possibility with his Contracts Manager, Rory Clark. 

 

Rory appreciates the importance of keeping a good client happy and he and Roderick 

meet with their General Foreman, Patrick Pittard, Junior Engineer, Nothando Maseko, 

and the finishing sub-contractors on the project to find the best way to satisfy the 

client’s wishes. It is agreed that if Lucas Baloyi and his carpenters are moved from the 

gate house to the hall they will manage to complete the hanging of the doors and the 

skirting before the new completion date. The flooring, lighting and painting sub-

contractors will be taken out of the classrooms to finish the hall ahead of time. Roderick 

meets with the client and informs him that the hall will be ready on time, but that the 

classrooms and the gate house will be completed a week later than originally 

programmed. 

 

During the morning tool box talk Rodrick tells the site staff of the new programme and 

stresses that there will be no time to fix any errors in the completion of the hall and that 

each employee must make sure that when undertaking their tasks, they do it right the 

first time. 

 

Sylvia Wagenaar, the Safety Officer, attended the tool box talk and realises that the 

gatehouse will now be unoccupied and could pose a danger to visiting children. Wanting 

to be safe, she asks that the building be cordoned off until the workmen return. 

 

As the programme is tight, even with the extra resources, the carpenters and the sub-

contractors agree to work an extra Saturday. The hall is completed ahead of schedule as 

requested by the client. 

 

The client is extremely grateful to M&D for doing what they said they would and hosts 

the prospective parents in a hall that was completed to a high standard and ahead of 

schedule. 

 

The next week the client invites M&D to negotiate a new school contract. M&D has gained 

another contract. Rory, Rodrick and their team have gained the gratitude of their senior 

managers and the security of another project. The loyal sub-contractors will be employed 

on new M&D projects and M&D can proudly say to all its stakeholders, “khula nathi” 
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“SHERQ” 

Lance Cox -  Group SHERQ Manager 

By Pieter Naude, Vaughan Swart and Bhavna Somaroo 

 

The past year has seen all sites within the group improving with regards to 

ISO9001:2015, ISO14001:2015 & OHSAS18001:2007 compliance. We have also had 

a number of major improvements towards our IMS, and we would like to thank every 

individual for the inputs they had towards the Continual Improvement. We have however 

not perfected our system yet, as no system will be 100% flawless. 

We have also embarked on aligning our system with the requirements of ISO3834. This has already been 

implemented at our Fittings Factory, and will in the New Year also be rolled out on all our sites where 

welding is one of the key activities (Steel pipelines). If all goes well, we should have the certificate hanging 

on our wall early in 2018. 

Health & Safety - overall, we have had a vast improvement in compliance with the OHSAS18001 

requirements and legal requirements, with audit scores going from low 70’s to over 85’s. Meaning that 

internal legal requirements are being met across the board. There are often a few hiccups with newer jobs, 

but all long-standing contracts are in good shape. 

Environmental - while there have been a few setbacks observed over the past year, with a few sites 

meeting compliance requirements slower than others, overall the drive to meet legal and ISO14001 

obligations have been obvious on many sites. Between August and November last year, internal audit 

scores for the sites averaged around 73.5%. Between August 2017 and now, the average is around 90%. 

Although a relatively small system compared to that of safety and quality, the willingness from most site 

management and staff to learn and comply shows growth and overall positivity for our ISO14001 system. 

While sites are pushing for production as the year draws to a close, it is important to note that even while 

sites are shut down for the holidays, no environmental damage should occur due to negligence.  

In order to better ensure that the proper procedures are in place for the break, the SHERQ department 

will be conducting temporary closure visits to each site. This will include checks for security, provisions on 

site, fuel tanks, lock up, storage of portable toilets, chemicals, spill kits and waste disposal provisions. 

Hopefully these checks allow for an incident free break and a smooth return to site. 

Quality – Compliance in line with requirements set out in the ISO 9001:2015 system have improved, all 

new sites are being started with required documentation in place, this being prepared at tender stage and 

being handed to the site managers at start up. Audit scores have increased from low 60’s to the high 80’s 

over the past year. 

 

Progress at 

the JOSHCO 

Social 

Housing 

Project in 

Dobsonville  
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      by Building Contract Directors/Managers 

Our most recent award, Muhlenze Clinic, is being led by Werner Steenkamp and supported by Les and 

Andries. They have just arrived on site to begin establishing. The local community have welcomed us 

fully and are very supportive which bodes well for this project. There is currently a lack of information, 

but the team is hoping to have the establishment and earthworks done before shutdown. 

After what seems like ages, the Klerksdorp Nurses College project is up and running again. The  

team led by Adam Hunter, supported by Steven Jordaan, have established on site. We are forging ahead 

with the demanding program and are hoping to have foundations in for the 3 hostels by shutdown. This 

is an exciting project and there is opportunity for more work in the future. Good luck to the team. 

The award-winning Sol Plaatje Library C004 is coming 

to an end. The team is busy with snags on C004 and 

the earthworks contract CX03.1. The snags will be 

done by shutdown and the earthworks contract will be 

complete at the end of January 2018. At present it 

seems our time in Kimberley has come to an end, but 

there will be opportunities in the future. Just about 

every member of the Building Division has worked in 

Kimberley at some stage and the work produced there 

has been world class. Congratulations to everybody 

who has been involved. 

The JOSHCO project has been difficult due to 

numerous local participation challenges. The 

community participation has caused the site to have 

been stopped numerous times as the community is 

using M&D as a platform to get their grievances heard 

politically and socially. The team on site has done well 

considering the external factors which have become 

part of the daily routine on site.  We have started 4 of 

the 7 new blocks and are working on the 9 existing 

blocks which are in various stages of completion.  

This project is a clear indication that working in the 

construction industry no longer means focusing on   

construction activities. Now, the social and political management of a project and the surrounding 

communities are a vital part of the construction process and must be taken into account. 

We are progressing well on the Eastern Cape schools: 

• ARTHUR NGUNGA S.S.S – On programme with the temporary school construction complete and 

awaiting the architect for final inspection. Construction and renovation of the new school starts first 

week of December. 

• Toleni J.S.S - We received all the Units for the temporary school and are busy with the final fixing and 

walk ways. We were unfortunate on this site, as access was limited and deliveries were delayed due 

to heavy rains, but we are optimistic that we will catch up on lost days as the schools are going on 

holiday on the 1st of December, this will provided us with complete access to the school. 

• Qumbu S.S.S - We hope to handover the temporary school at the end of the first week December. 

Overall, the Client and Project Team is happy with our progress and quality. We have a lot to achieve 

pre-shut down of the Sites, but we are confident that we will achieve our internal targets. 

 

 

Articles by the Division Head/Manager  

Exterior of the Sol 

Plaatje University 

Library  
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  by Marco Valente 

It’s that time of year again, where one reflects on what was done during the year. On such occasions, 

where a little time is set aside for 

such reflection, we hope the 

positives greatly outweigh the 

negatives. 

Without a doubt 2017 ranks as 

one of the most difficult years I 

have ever experienced in my 

thirty odd years in the industry, 

but at the same time the Pipeline 

Division has managed to maintain 

a reasonable healthy order book, 

while the competition has had no 

work. This is a great positive in my 

mind, and is testament to the 

great people in the division. 
 

Inside the Sondela Pump Station 

I would like to congratulate and thank each and every person in the Pipeline Division for the commitment, 

loyalty, and hard work throughout the year which kept us ahead of the pack. Another big thank you goes 

to the support structures within : our Tendering Department, SHERQ Department, 

HR Department and all the ladies and gentleman that pay our accounts and place our orders. We greatly 

appreciate your HARD WORK, support, and assistance. Thank you! Oh yes……. And the Plant 

Department. As much as we don’t understand each other all of the time, we do really appreciate and 

thank you for the support and effort the ladies and gentlemen at the Plant Division put into making sure 

we get what we need promptly - equipment that is well looked after and in good order. Thank you all! 

In general, the Pipeline Division’s projects are on track for successful completion in the first quarter of 

next year. Our Nungwane project however, has significant head winds still to overcome, but we are 

confident the team will overcome them and flourish to the end. 

On our order book going forward, we have been awarded the Moretele South Water pipeline project. 

There are some challenges, but we are confident these issues will be sorted out timeously.  

 

The South Coast pipeline for 

Umgeni Water is also on track for 

final award in early 2018. We are 

also quietly confident that a few 

more tenders we have submitted 

during the year will materialise in 

awards early in the new year. 

All in all, the New Year is full of 

opportunities. We hope our 

construction sector’s fortunes 

change for the better next year. 

I wish everyone a safe and well-

deserved rest over the shutdown 

period. Happy holidays!!!! 

M&D Sideboom and pipes at 

Nungwane Dam Site 
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by Niekie Wagener & Themba Dhludhlu  

The year is coming to an end and the experience and progress we have made is a true indication of a 

great team working at the highest levels of competence and the willingness to work, virtually around the 

clock, to reach deadlines. This while dealing with highly expensive Dunlop braai’s and disruptions 

encountered during the year but our resourcefulness and drive enabled us to overcome these disruptions.  

The civil component of the construction of the Vryburg WWTW, is progressing very well with the majority 

of the structures due for completion in February 2018, with the Outfall sewer line, pipe laying and backfilling 

on program and scheduled for completion in December 2017. We have featured this project as the cover 

article in SAICE’s October Edition of the Civil Engineering magazine.  

We have also reached 400 000 LTI (lost time injury) free hours and would like to congratulate our “October  

Safety Champion” winners for flying the safety flag up high and ensuring we maintain our LTI free hours 

- See pictured below (Left-Right): Desmond Mohubu (Safety Rep); Vincent Thlole (winner); Kabelo Masilo 

(winner); Thomas Zikhali (winner); William Afrika (winner); Keanon Ruiters Safety Officer).

 

The Koster STP started in June 2016 and would have been completed by now if it was not for the slowdown 

in work due to budget constraints. Due to the lack of budget available the 9,3km uPVC pipeline was 

delayed for 9 months and started April 2017. The team under the stewardship of Juan has made good 

progress and we should be completed with this work next year April. The in-situ conditions, rock and lack 

of bedding material is proving to be a challenge. These challenges have been addressed and the team is 

now heading for the finish line! 

After negating some difficult access and ground conditions, the High Lift Pump Station in Riverton has 

picked up speed. Hannes and the team had quite a bit to do this year to be ready for the brick work in the 

new year. Part of the work to be completed this year is the installation of the pipe work to and from the 

Pump Station. Aslam (AK) has completed the installation of the suction side and is moving across to install 

the delivery section of the pipe work. On completion of this and the structural steel erection the finishing 

teams can get stuck into the works January with the view to hand over the works April 2018 (pictured on 

page 12). 

The exciting news from the Civil Division is definitely the award of two new projects, namely the Heineken 

5Ml reservoir in Midvaal and the Gamsberg project close to Aggeneys in the Northern Cape. The 

importance of these awards is the fact that we have secured new private sector clients. This will assist us 

in improving our risk profile and to allow for future growth.  

The Heineken project started 1 Nov 2017 with a completion date of 31 May 2018 - a stiff program - including 

the re-routing of pipes and cables before work on the reservoir can start. It is clear we will be required to 

plan properly and have an efficient operation on site. I am taking this opportunity to welcome Koot Cronje 

(Site Agent/GF) and Pepler Stander (Site Engineer) to the team and wish them well for the project!  

The Gamsberg work started rather hastily at the beginning of Oct after been approached by Teichmann 

Structures to assist them in accelerating the completion of the Flotation Plant at the Gamsberg Mine for 

Vedanta Resources. The team under the direction of newly appointed Gawie van der Merwe (Contract  
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  by Chris Porter 

The bridges at Paterson Park are finally complete and the entire project is due for handover with the Final 

Completion Certificate to be issued before the end of Nov. The Park is starting to look good after the recent 

rains and the bridges are an attractive feature.  

 R&E with Lennert Pieterse and Vincent Kekana, has completed the supply and installation of the 

216m length 500mm dia HDPE pipe on the Lakeview Site, with the new pipeline constructed on the 

perimeter of a very deep basement excavation. This site has experienced a few issues with the HDPE pipe 

bursting and flooding into the excavation building site. It has been very rewarding to see how M&D and its 

people and resources pull together very quickly to attend to and resolve a problem, working extended 

hours in difficult conditions. My sincere thanks to all who were involved in the repair/reinstatement works. 

Investigations are still in progress to determine the causes of failures in the HDPE pipe which is under very 

high 16 Bar+ water pressure. 

Work has commenced on the earthworks platform for the Mulenzhe Clinic, it is expected to be completed 

before we close down for the year. Andries Rakumako is on site. 

 has been awarded the Social Housing Project in Vosloorus, which has a R38 million roads, 

earthworks and services component. We are awaiting the construction permit for work to commence first 

week of January. Dinesh Rampersad together with Sam Velankulu will be handling this project, with 

50,000m3 of earthworks and 20,000m3 of imported G5 gravel material. 

The R&E Division remains under pressure to secure adequate and suitable work. The market is extremely 

competitive with many new entrants, (and several companies exiting the market) and the current pricing 

mostly not conducive to successfully executing works at acceptable margins. However, we will continue to 

explore specific and relevant opportunities in order to contribute to the growth and success of our 

Company, and we are looking forward to an improved workload in 2018. 

 
Steel Pedestrian Bridge at Paterson Park 

 

Manager) and Jaco Nel has excelled and is on track to complete the works as per their targets. The 

quality and speed at which this work is constructed has definitely enhanced  

reputation as a player in the mining sector. Special thanks to Jaco who with his crews – Pieter Jordaan, 

Dan Mathe, Casper van Zyl as well as newly appointed Site Engineer Pabalelo Thupaemang (full team 

pictured on page 13) – have been putting in extended hours to ensure targets are met. Their performance 

has put us in contention for future work at the Mine and definitely with Vedanta resources, keep up the 

good work! 
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Introducing the Operators of the Month 
Based of attitude, attendance, neatness of machine and feedback from the sites he has been working on 

SEPTEMBER 
 

Eric Maake, operator of TP18 
(Tipper Truck), at Vryburg Site 

OCTOBER 
 

Robert Molele, operator of 
EX24. (Excavator), at 

Nungwane Site 

NOVEMBER 
 

Petrus Hlongo, operator of EX23 
(Excavator) at Nungwane Site 

       by Rowan Barnard 

It has been a difficult and long year for the Plant Department. We had a few challenges, major highs in 

expanding the fleet compliment and lows; serious accidents, incidents and loss of senior staff during the 

past 12 months. Although we were positive at the beginning of 2017 regarding additional work and new 

plant intensive sites opening up, it did not work out that way and it is a challenge keeping the machines 

busy. Most of our big and specialised plant equipment; like pipe layers and screens are standing and not 

generating any income. The immediate future looks bleak but we stay positive for our long-term future. 

While still hopeful, we had to send out “perceive the need to retrench employees in the plant division” 

letter earlier this month. We understand that did raise concerns and panic but it is something that could 

not be avoided and we are focused on finalising this by year end.  

We did however get some of our internal plant working for external companies generating a small but 

welcome income for the division. Three of our concrete mixer trucks are currently working at Gamsberg 

for Teichmann, drivers; Robert Mbanbo, Kone Mukuvhe and Thulani Stephula are working long hours and 

keeping  name high on site. Thank you, team, for walking the extra mile in difficult 

circumstances. We appreciate your efforts.  

With the end of the construction at Kimberley SPU 004 we have also seen a major influx of scaffolding 

and formwork to the yard. We are working around the clock to make sure the scaffolding is ready to go 

out to site again as soon as it is needed.     

In the yard we have been focusing on a few new procedures and systems, making sure we will be firing 

on all cylinders when we return to work in 2018 after the December break.  

1. We have a new electronic scaffolding system. It has been working well for the past few months and 

we are looking forward to having a much firmer grip on all our scaffolding movements to sites. 

2. We are also developing a new job card system for the workshops that will help in mechanic 

allocations and costing, in the future.  

3. One of the procedures we have spent a lot of time developing, and believe will be beneficial to the 

entire company, is the “Renewal of competency certificate procedure”. If the procedure is followed 

there will be no excuse for any certificates expiring without our knowledge. We urge all of you to 

familiarise yourself with the procedure.   

The Plant Department will like to thank all the sites and staff for their continuous support during 2017. We 

are looking forward to a full and busy 2018 making a success of each opportunity coming our way. Have 

a blessed Christmas and prosperous New Year.  
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For more introductions, please turn over

 

Getting to Know Our People

 

 

Yeshveer Thulsie has his 

BSc(Hons) in Quantity 

Surveying, Pr. QS. He 

joins the team as Building 

Division’s Estimator. He previously worked 

for AECOM.      

Wendy Ronnelle Lottering has 

her Diploma in Payroll 

Administration and joins M&D’s 

HR team as Payroll Supervisor. 

She has more than 5 years

experience in payroll with VIP Payroll certificates 

in Payroll Admin and Processing.

 

 

Sarel du Toit is the new Snr Estimator focusing on Western Cape market. He has 

a BTech in Structures and Construction Management as well as a NDip in Civil 

Engineering. He previously worked at Cape Town based, JVZ Construction. 

 

 

Eric Marakalala started at M&D Plant as a Yard Clerk and was recently promoted 

to Plant Systems Administrator. He has been with M&D for 6 years and has 10 years 

in the construction industry.  

 

Progress on the Riverton Pump Station Site in the Northern Cape 
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August 2017 

Wiseman Mntambo Zamani Msane Victoria Maphumulo Siyabonga Dube 

Sithembiso Chili Sicelo Ngcongo Sanele Mseleku Lindokuhle Gumede 

Eugenia Magwaza Buza Ngcongo Benzi Ngcongo Ramagoshi Ramolotja 

Molelekwa Malatji Petros Mokansi Lucas Sebaka Simon Masenya 

Lesiba Baloyi Henry Nkomo Emmanuel Ngobeni Nokuphila Muthwa 

 

September 2017 

Wendy Lottering Yeshveer Thulsie Bonga Mcasa Samkelo Tetani 

Xola Mlamla Tazz Clark Shepard Munyai Happy Mogapi 

Kitso Peloeng Selwin Bucks Andrew Tomodi Donald Mothelesi 

Harryson Goliath Keoagile Seichoko Wilfredo Moratane Ronnie Kaba 

Gorden Mathe Ogopoleng Moreri Ernest Lekgwathi Christopher Bogosi 

Nkululeko Ndlovu    

 

October 2017 

Gawie van der Merwe Katlego Moitse Koot Cronje Pholoso Phologane 

 

November 2017 

Martha Khanyile Sarel du Toit Pabalelo Thupaemang Priscilla Moshobane 

Pepler Stander Cedric Mosiapoa Mikhacane Chauke Tebogo Ramawela 

 

  

Welcome to …  

M&D Team on the new Gamsberg Site 
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M&D’s office staff dressed up for Heritage Day 
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~ ~JUST FOR LAUGHS~ ~ 
  

 
New HR Policy, 
Dress Code: 
1) You are advised to come to work dressed according to your salary. 
2) If we see you wearing Prada shoes and carrying a Gucci bag, we will assume you are doing well financially and 
therefore do not need a raise.  
3) If you dress poorly, you need to learn to manage your money better, so that you may buy nicer clothes, and 
therefore you do not need a raise.  
4) If you dress just right, you are right where you need to be and therefore you do not need a raise.  
 
Sick Leave: 
We will no longer accept a doctor's statement as proof of sickness. If you are able to go to the doctor, you are able to 
come to work.  
 
Casual leave: 
Each employee will receive 104 personal days a year. They are called Saturdays & Sundays. 
 
Bathroom Breaks: 
Entirely too much time is being spent in the toilet. There is now a strict three-minute time limit in the stalls. At the end 
of three minutes, an alarm will sound, the toilet paper roll will retract, the stall door will open, and a picture will be 
taken. After your second offense, your picture will be posted on the company bulletin board under the 'Chronic 
Offenders' category. Anyone caught smiling in the picture will be sanctioned under the company's mental health 
policy.  
 
Lunch Break:  
* Skinny people get 30 minutes for lunch, as they need to eat more, so that they can look healthy.  
* Normal size people get 15 minutes for lunch to get a balanced meal to maintain their average figure.  
* Chubby people get 5 minutes for lunch, because that's all the time needed to drink a Slim-Fast.  
 
Thank you for your loyalty to our company. We are here to provide a positive employment experience. 
The HR 
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