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by Andrew Murray

 

The last couple of months have been a difficult period with the retrenchment of a number 

of staff, firstly in the Plant division and more recently in the Building division. Such 

retrenchments are traumatic for the staff being retrenched and upsetting for the company 

as a whole. It is important that despite the need to retrench, we continue to look after and 

 

improve the conditions of those staff that remain with us. The committee that interacts with Alexander Forbes 

on your behalf, in connection with your Provident Fund, has managed to negotiate positive changes that will 

benefit all staff who are members of the Provident Fund. 

 Provident Fund will be moved into an umbrella fund which will allow Alexander Forbes 

to manage our fund at a cheaper administrative cost. Whilst our funds will be managed together with other 

funds, there is no change to the current investment strategy. The main change is that your committee will 

have fewer meetings a year with Alexander Forbes, who will also have less communication with the 

company. All your benefits and help that you will get from Alexander Forbes during retirement, resignation 

or funeral needs will remain the same. Because of the cheaper administration cost for the fund, the 

committee has asked Alexander Forbes to take out an additional ‘Dread Disease’ insurance for all members 

of the Murray & Dickson Provident Fund. 

The ‘Dread Disease cover’ will pay out up to one year of your pensionable salary should you be affected by 

a number of chronic health conditions including; cancer, heart attack, stroke, kidney failure, blindness, 

burns, coma and loss of limb. Should you wish to know more about the policy, contact Yolanda in the office 

and she will send you the necessary information. 

If you are a member of the  Provident Fund, you will as of January 2017 have the following benefits: 

 Provident Fund savings for your retirement. 

 Life cover that will pay your family 2 years of your pensionable salary if you should die. 

 Permanent disability cover that will pay up 1 year of your pensionable salary if you are permanently 

disabled. 

 Dread disease cover that will pay up to 1 year of your pensionable salary should you be affected by 

one of the medical conditions covered by the policy. 

 Funeral cover for you and your family. 

 

A number of  staff went on retirement recently, those who had contributed to a retirement 

fund since they were young were able to retire with a large retirement pay out, whilst those who had not 

contributed enough towards their retirement did not have enough funds to retire comfortably. 

 

It is important to save as much as you can through your Provident Fund. If you are 25 years old and you put 

an extra R60 into your Provident fund each month, you will have an extra of approximately R90 000 when 

you retire at 65 years old, in money of today’s value. 
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By Yolanda Sedibe  

- Senior HR and Remuneration 

Manager 

 

It is hard to believe that it is less than three months 

before year end. It has gone by very fast, possibly due 

to a number of things that have kept the HR 

Department full of activity.  

August was Women’s month and we celebrate all the 

women at .  We encourage each one of you to 

learn, grow and develop in your role within the 

company, as well as within your families and 

communities.  

It is with great excitement that I confirm that in August 

2016,  Payroll moved to a new payroll system 

called Sage VIP. There have been a few changes 

which we will be communicating to you in a separate 

communication, however these are all in line with 

Payroll requirements and SARS compliance. The 

move has many benefits for the department and M&D 

as a whole. It is going to promote fast turnaround on 

employee requests, accuracy and effectiveness.  

The directors of the company have always ranked 

training and development as one of the key agendas 

that HR has to drive in the company. I am proud of the 

team for having driven the process across the 

company with the assistance of line managers and 

supervisors. We have received great feedback from 

both employees and line managers who have 

attended training. We would like to emphasise the 

cost to the company for all the training attended by the 

employees, and encourage all employees who are 

scheduled to attend training, to in fact attend them.  

We have currently 15 learnerships in different 

divisions within the .  7 bursaries were also 

awarded, both internal and external, for formal 

qualification studies.  

Please note that the application process is opened for 

employees who wish to study towards a formal 

qualification next year, 2017. Contact any of the HR 

team members in order to understand the 

requirements and the procedure to follow, should you 

be interested. 

 

 

This year has passed by really quickly. We have 

managed to put in place new systems across 

the company, opened a Coastal Division and 

tendered on over 160 projects for all the 

divisions.  

The ISO Rollout has been completed and all 

sites are in the process of updating their 

documentation and implementing policies and 

procedures – we would like to thank everyone 

for doing their best to follow protocol in this 

regard, helping Lance and his team to attain 

 Accreditation with the International 

Body.  

The Building Team gave back to the community 

of Siyabuswa this year by funding and building 

a house for a resident, pictured on page 11 is 

the handover ceremony of the building to the 

beneficiary. The ceremony was attended by the 

Mayor, Local Councilor and community 

members. The Mayor thanked  for the 

gesture and our corporation in the community.  

Although the company has gone through a slow 

period, with retrenchments, lack of awards and 

delays, we are confident that the coming months 

will be more positive. 

 

by Jaime Ramsook 
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by Rukesh Raghubir 

The company has been through an extremely tough year, like all other construction 

companies in South Africa. Many companies, including successful large companies, 

have recently closed down. This is very sad for our industry as many people have been 

left without jobs.  

 were not immune to this. Regrettably, our Building Division had to retrench surplus staff to ensure 

the survival of the company but fortunately, they are now in line to secure additional contracts in the next 

few months. I am pleased that the retrenchment process is now over and they can now focus on efficiently 

managing the anticipated new work.   

As August is our financial year end, the preliminary figures indicate that we have had a 10% drop in 

turnover and 90% drop in profitability compared to the previous financial year. This is very disheartening 

considering the fact that everyone has worked so hard to ensure the success of the company. 

Unfortunately, delays in contract commencements, lack of work, surplus equipment and resources have 

been the primary reasons affecting the profitability of the company. I believe that with the current and 

anticipated workload, and the continued support of the  team, we will increase our profitability in the 

next financial year.  

Over the last few months, we have seen some interesting dynamics in the political space both locally 

and internationally. I am extremely confident that the results of our local elections this August will have a 

positive impact on our country going forward. This will translate into better run government departments 

and municipalities.  

- What does this mean for us as a multi-disciplinary construction company?  

I believe there will be a bigger focus on service delivery and more infrastructure projects 

will be unlocked within shorter timeframes.  

We have aligned our resources, especially our tendering departments, to deal with this influx of tenders. 

We are in the process of opening a fully manned office in Durban, which will form part of the Coastal 

Division of . This division will target work in KZN and the coastal areas north and south of KZN’s 

borders. I am very excited about this new venture and I am confident that the coastal team will make this 

venture a success.  

Finally, we all know that construction is a very cyclical business and that we need to maintain an efficient 

and competitive organization, to remain in business. So let’s work together to ensure that rises 

from these difficult times to take advantage of the anticipated upturn in the construction industry in the 

near future. 
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“SHERQ” 

By Lance Cox -  Group SHERQ Manager 

 

The SHERQ Team has been working tirelessly to ensure that  becomes ISO 

Accredited. We passed our Stage 1 audit and are scheduled for the Stage 2 audit to 

take place over the following dates: 

3 Oct 2016 – Head Office and Koster 
4 Oct 2016 – Patterson Park and DRA 

5 Oct 2016 – Vryburg 

It is important that we are fully prepared for this and hope that all employees on these sites strive for 

perfection. 

On conclusion of the audit and associated technicalities, our objective evidence, if acceptable, will be 

forwarded to the National Certification Body for approval and hopefully we will receive our certification 

before we close for the builders break. 

Concerning the above, we have rolled out the SharePoint for all  staff to make use of and it seems 

to be working rather well for now. The One Drive is also being implemented but does have some hiccups 

that need attention, this being the last leg of the electronic process for now. Hopefully we will have a user 

friendly system which will be able to tie up with the whimbrel system and have the sites communicating 

with the support elements at head office to get production streamlined in no time. 

We have also recently successfully completed a safety audit conducted on us by SASOL and achieved a 

yellow status which means we are safety approved to become a vendor pending the outcome of a  

technical audit. 

Safety update: we have managed to make it through to this point with only one lost time injury and we are 

now sitting on a 0,18 LTIFR for 2016, well done to all! Safety is everyone’s business and should be 

practiced as such.  

“Zero accidents require 100% commitment” 

Quality is becoming more and more of the norm throughout our sites and we would like to encourage all 

 Staff to take part in becoming a quality orientated team player. 

“Quality is not an act.  It is a habit” 

Please remember “providing the client with a quality asset, built safely, with minimal impact to the 

environment will allow for future works to be awarded to us, ensuring our sustainability as a business” 

 

Construction taking 

place on SPU004 at 

Sol Plaatje University 
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 Articles by the Division Head/Manager

          by Renell Samuel 

It has been a tough year in the Building Division with our most recent award being in March 2016 - The 

Law on Keyes Project - the construction of a new ‘green’ office building which includes the basement 

parking and 3 floors of offices with Class AAA finishes. This is due for completion in December 2016. 

We have submitted over 60 tenders this 

year for government and private clients with 

no success. The market conditions have not 

been favourable and we have worked 

tirelessly to try and obtain new work. 

We are hoping to commence work on a new 

R5 million contract at Wits next month, and 

another of R12 million to hopefully 

commence in January 2017. We are also 

hoping to begin a R5 million refurb at 

Hollard next month. 
 

Progress on Law on Keyes 

We are extremely proud of the efforts and dedication of the Kimberley SPU004 team who are building a 

7 storey off-shutter concrete clad building to the highest specification. To date it is progressing as planned 

(see pictured on page 4). There was additional work awarded in Kimberley; CX03, a R7 million civils 

contract which will commence this year and Sol Plaatje University, SPU C005 which we hope to 

commence with in January 2017. 

We have also been meeting with three new prospective clients to negotiate three new contracts in 

Gauteng between R15 million and R50 million to commence from December 2016. 

We have some exciting contracts coming to an end - Origins, PPS and Siyabuswa. These need total 

dedication for successful completion and to ensure that these clients come back to us for future contracts. 

I would like to thank the Building team for their efforts in these difficult times to ensure the future success 

of our division. 

On a personal note, I would also like to thank the efforts of all the staff that have recently left us and 

acknowledge their contribution to the success of the company. Although we were forced to retrench staff 

because we had no new contracts, it is not all doom and gloom and we are hoping to be busy come 

January 2017. 

 

PPS Building nearing 

completion 
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         by Marco Valente 

I am pleased to announce that after several delays, the Tuschenkomst Pipelines contract is finally making 

progress. The contract was awarded in April 2016, and just as the first trenches were excavated in May, 

the job was stopped by the local community. Work resumed only after a 55 day delay. This occurrence 

stresses the importance behind the Client keeping the local community informed about projects in their 

area. Proper communication would assist with avoiding these unnecessary disruptions which cost 

everyone time and money.  

The team lead by Dirk Steyn has laid 3000m of pipe to date and they have been given a target to complete 

all 16km of pipe before the Christmas shutdown.  

I would also like to wish Hayley Holmes, who will be leaving us this month to pursue her Master’s Degree 

in the United Kingdom, all the best in her studies.  

The O6 Contract has been extended till February 2017 due to the award of additional work. The pressure 

testing of the mainline will be completed this month for the first section. Well done to Kyle and Derry for 

getting this job to this important milestone. 

We have recently been awarded a new job for Sedibeng Water in JV with Dudula Civils. This job entails 

the supply and installation of 9km of PVC pipes and the removal and safe disposal of 9km of asbestos 

pipe. Ian Foord and his team have been working hard on negotiating additional work in this scheme.  

Our new Coastal division is starting to take shape. We have been given a Letter of Intent by Umgeni 

Water for a 13.2km x 450mm steel pipeline in Amanzimtoti. We are currently negotiating the CPG with 

Umgeni Water and hope to start this job soon.  

Our Tender Department continues to submit pricing for various jobs. Some notable tenders submitted 

recently was a job for R1.9 billion in which we came third and a R300 million Contract in Durban in which 

we were second. I would really like to thank the Tender Department for all their hard work and late hours 

to ensure tenders are submitted professionally and on time. 

 by Niekie Wagener & Ian van der Walt  

Vryburg WWTW is well under way despite the community 

disruptions in July and August. The bulk excavations for 

phase 1 are almost complete with almost 25,000m3 of 

excavation to date, and the construction of the access 

roads underway. 

The sewer outfall cutting was completed this month and 

delivery of the 1200 HDPE pipes will commence in 

October. The first structural concrete was cast on 14th 

September to the floor of the Chlorine Contact Channel - 

an exciting milestone pictured on the right.  

The underground drainage to the Biological Reactor has 

commenced. The drainage system below the floors is 

extensive and is designed to prevent the Bio-Reactor  

floating out of the ground when empty. The tower crane will be transferred from DRA Mafenya Reservoir 

and erected in the centre of the Biological Reactor. 

The Client is happy with the progress to date. We are anxiously awaiting to hear if funding for Phase 2 

has been approved by DWAS.  

The last 3 months on the DRA-Mafenya 50Ml Reservoir were the most exciting of the 15 month project 

through the culmination of all the different elements of the reservoir. The main wall, internal wall and  
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  by Chris Porter 

The  Roads & Earthworks team’s largest 

project is currently the Paterson Park Culvert & 

Stream Upgrade Project. This R68million project is 

progressing very well, with over 50% of the precast 

3600x2400 culverts placed utilising an 80ton crane 

(pictured to the right), and are currently being 

backfilled. The concrete works for the inlet section 

is well underway and on programme.  The plan 

remains for all bulk construction works to be 

complete by the year end shut down, with the 

landscaping to follow early into 2017. We are 

awaiting details to commence construction of two 

40m steel pedestrian bridges across the rocky river 

section, which is now 75% complete.   

 We are really hoping for further works on site including buildings, roads and parking. Watch this space! 

The Wits Business School project has commenced, and Andries Rakumako is on site ready to proceed 
with the earthworks and layerworks, followed by kerbs and paving. The scope also includes some  

 
Multiple activities within the Reservoir 

floors were completed simultaneously. At 

the same time the in-situ activities which 

were underway, such as the installation of 

the pre-cast columns, beams and roof 

panels, made for a congested site and 

serious planning was required to get 

through this phase.  

The Mafenya team comprising Jaco Nel, 

Themba Dludlu, Richard, Jackson, Dan 

and Phillemon combined their skill, 

experience, effort and dedication to 

ensure the reservoir will be completed 

end October 2016.  

The Koster Contract, a 6Ml/day capacity 

Sewage Plant and connecting 14km 

outfall sewer pipeline, was delayed due to Land Expropriation, the kick-off was on 1st June 2016. 

Construction of the inlet works has started and initial bulk excavations of the structures was completed 

well ahead of schedule. The Project consists of 2500m3 of structural concrete, 160ton reinforcing and 

50,000m3 earthworks. 

 

Part of the Site Team (from Left): Richard, Jackson, Dan, Themba and Jaco 
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       by Rowan Barnard 

We are proud to announce that we are now three machines stronger than two months ago. We managed 

the secure three second hand machines at very good prices! One 950H Wheel loader and two Komatsu 

D65-12 Dozers. Two of the machines are already working on site, one at Tushenkomst and the other in 

Vryburg. With the dozers we again are broadening our fleet, offering a bigger range of plant to our clients. 

Our access control at the Plant Yard gate was also updated and is now much more secure and safe for 

our employees. Like any construction site, visitors will have to do a site induction and wear a visitor’s 

safety vest. Contractors will wear contactors vest and each visitor needs to be authorised before being 

allowed to enter the site.    

We also finally have our control hub in the plant yard office up and running, monitoring our tracking, 

breakdowns and soon to be requests. This is a fundamental part of our system making sure that we give 

the best possible service to the rest of the company. The new electronic requisition system will also work 

hand in hand with the control hub.   

 

  
 

building works with the upgrading of a heritage building, demolitions, tree felling and sidewalk paving. The 

project will be complete early in December 2016. 

The R&E team represented by Sam Velankulu is doing very well in Vryburg, with a large portion of the 

bulk earthworks for the new waste water treatment plant successfully complete and ready for concrete. 

Roadworks has commenced with building of the permanent access road off the provincial road and 

crossing a railway line. Our grader MG1 has been performing well and has been kept busy on site.  

is still busy with the construction of the 14th Avenue intersection for the school project completed 

last year. We are frustrated by client and municipal delays, but hoping to complete this small project within 

the next 6 to 8 weeks. In the meantime Lennert has been redeployed to construct the new entrance 

roadworks at the PPS building project. 

Behind the scenes and action, many tenders have been submitted, but the market is currently very 

competitive and many projects as tendered remain stuck in the starting blocks. We however remain 

excited about the future of R&E within .   

   
Paterson Park Rip-Rap Rock for Stream Bed Paterson Park Casting Concrete for Culvert Floor 
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For more introductions, please turn over

 

Getting to Know Our People

 

 

Nozipho Avima Mboweni joins 

as QA/QC Officer for the 

Tuschenkomst site, having 

previously worked for Hall 

Longmore. She has a N.Dip in 

Chemical Engineering.       

  

Johannes Lodewyk Coetzee is 

the a Surveyor at the Vryburg 

project. He has a Certificate in Mine 

Surveying and Diploma in Project 

Management. Previously he was 

employed by Fountain Civil Engineering. 

- 

   

 

Johannes Nicolaas du Toit holds a BTech Civil 

Engineering and has joins as Site Engineer on the 

Sol Plaatje University Project. He previously 

worked for Aurecon as a Resident Engineer and 

Design Technologist. 

“

.” 

Bhavna Somaroo is  new 

Environmental Officer. She holds 

a BSc Environmental Science 

degree and will be visiting all sites 

to assist in implementing our new 

ISO 14001 policies & procedures. 

- 

 
 

 

Peter Naidoo has completed a Diploma in Mechanical Engineering and the 

Construction Management Programme at Stellenbosch University.  

He was previously employed by Stefanutti Stocks Pipelines/Cycad Pipelines and has 

25 years’ experience in the field.

Johannes Thebane started with  on the 5th 

May 2015 as a Mechanic that has 20 years’ 

experience in the Earthmoving trade.  

“

Vusi Tshabalala joined in 

March 2012 as an Assistant 

Mechanic but became a Driver after 

breaking his leg. 

. 
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May 2016 

Jose de Barros Frederick Kehupstswe Thapelo Matebele Donald Makola 

Samuel Velankulu Louis Boikanyo Mandy Sigida Ernest Phungula 

Martin Peloeng Maganki Dipheko William Afrika Xolani Gamede 

Aletta Doran Foster Muavha Johannes Visagie Cedric Mapulana 

Nothando Maseko Ephraim Mojelo Peace Mosimanegape Peter Modiba 

Amoss Sibisi Moeketsi Mahlangu Violet Masibi Irene Ntoyi 

Msizi Ntuli Evens Mahonono Patricia Sephiri Pimisani Shibambu 

Thapediso Sebitso Patrick Mashaba Lopez Moeng Tebogo Mosia 

Daniel Mahladisa    

 

June 2016 

Andries Rakumako Ernest Kgengwe Kerneels Moolman Dumisani Nkambule 

Luyanda Mantambo Molefi Mogorosi Patrick Thwala Thabo Sekete 

Selinah Mofokeng Klaas Molehe Jeffrey Khumalo Wilfred Mathipa 

Phindile Mtambo Joshua Tomodi Jabulani Selaledi Lesego Morake 

Wilfred Mmutlane Daniel Molefe Cebo Nzuza Mpho Molefe 

Rehopotsoe Botolo Jarred Baartman Boikhutso Moloko Jase Mahlatsi 

Kenneth Nkosi Sydney Maluleke Khomo Masemola Mzwabantu Vuso 

Somonyane Nkosi    

 

July 2016 

Johannes Coetzee Nozipho Mboweni Bhavna Somaroo Thato Ramokopeloa 

Sonja Brits Keneilwe Monedi Lo’riaan de Jager Neville de Goede 

Sipho Lephogole Hansie Komalho Tsepo Lambani Butinyana Mocumi 

Ryno Marshell Phemelo Letebele Mzamani Chauke Shima Matekula 

Ian Mutshwana Lillo Mohale Mirriam Mosimanegape Jonas Moletsalwe 

Phinithi Nkeleku    

 

August 2016 

Johannes du Toit Philip Erasmus Deepak Mootheram Christopher Mangole 

David Molokwane Dorothy Sekgolea Edward Mothulegwa Levy Molwantwa 

Mpho Phiri Jeffrey Seabelo Katlego Mokoka Keneilwe Mogale 

Lerato Mathibe Lesego Gouwe Lucas Mokoka Molefe Motaung 

Nanaiki Mabule Obakeng Masiane Ogomoditse Penyenye Olebogeng Motshegare 

Orapeleng Moshanka Rapula Diphoko Rebeccah Phatswe Samuel Pilane 

Sello Matlala Tatlhego Ramfate Thuso Selebogo Timothy Rakgomo 

Vincent Mooketsi Bokamoso Malatsi Daniel Zgambo Jacqualine Mosime 

John Mmagoa Kobedi Pilane Mackson Mogoma Margaret Masango 

Pleasure Pule Simane Khunou Thabang Mooketsa Thabang Mmualefe 

Joyce Dichabe Noulin Sehume Enoch Mongwato Gift Seichokelo 

Isaac Chimalilo Lopang Moreri Monnapule Keegope Ntoko Letoana 

Nzima Louw Ohaadisa Moshageng Prince Goaobape Tebatso Tomodi 

Tiro Afrika Daniel Gopolang Gontse Moatshe Katlego Lebeko 

Lesedi Tsatsimpe Segametsi Phira Thapelo Rachomanyane Zandile Nkomo 

Johannes Seitlhobogeng Bonolo Tlhageng Christina Motsisi  

 

Welcome to …  
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"Thank you to my M&D family for 20 wonderful 

years.” – Adrienne Macquet (Office Manager) 

Building division has given back to the 

community in Siyabuswa by building a 

House for a resident which was occupied by 

her in August 2016. 

Office/Management Staff's visit to the Mafenya Reservoir Site 

Heritage Day at the Office 
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Contact Details : 


