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by Andrew Murray

It is the time of year when our hourly paid employees receive their annual increases and  we 
have to add all full time employees (working for  for more than a year) to the Alexander 
Forbes Provident Fund. Many have already decided to join this fund and there are a number 
of people who have already received its benefits.  

The Provident Fund is necessary to save enough for your retirement. Many of you are young  
and believe that your retirement is a long way off, this makes you the lucky ones. You are able to build greater 
savings to see you through your retirement years now that you have many years ahead of you during which 
to save towards it. The Government has expressed its desire to ensure that all workers contribute to a 
retirement fund in the future.  is ahead of government on this and has an agreement with Alexander 
Forbes that all monthly paid and full time hourly paid employees who have been with the company for more 
than a year will join the company Provident Fund. 

The HR department recently circulated a letter informing you that the minimum contribution to the Provident 
Fund has moved from 5% - 7.5% of pensionable salary (75% of your normal salary). The other contribution 
options are 10%, 15% & 19.5% of pensionable salary. We would advise you to contribute as much as you can 
towards your pension and suggest that you relook at your finances each year and see if you are in a position 
to increase your contribution to 15%. The important thing is that you do at least make a contribution.  

So that your entire contribution is saved for your retirement,  have agreed with Alexander Forbes that we 
will pay all administration costs for the Fund. This means that no money is deducted from your contribution 
and it is fully invested for your retirement.  
Another incentive for you to join the Provident Fund is a life policy paid for by , which ensures that if you 
die for any reason, your family will receive a payment equal to two years of your pensionable salary.  will 
also pay for a funeral policy for you and your immediate family, where benefits will be received should any  
of you pass away. Sadly a number of our employees have died over the past few 
years. Those who were not part of the Fund, left families with no financial 
assistance while those who were part of the Provident Fund, left their families with 
all the savings that they had saved in their Provident fund, and a two year salary 
pay out from their life policy. 

I hope that this has convinced all of you the importance of becoming part of the 
Provident Fund. I hope too, that it has convinced you of the extra benefits that  
are contributing to all members of the Provident Fund. 

Everyone involved will be sent letters asking you to nominate what pensionable 
salary percentage you wish to contribute  to your Provident Fund.  Those of you 
who are currently contributing 5% are advised that your contribution will be going 
up to the new minimum contribution rate of 7.5%.  

I urge any of you who wish to increase your contribution to please speak to Yolanda 
in the HR department and let her know what you would like your increased 
contribution percentage to be.   
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This year has brought about many changes to 
, from the employment of new 

personnel, to retirees, to new Plant purchases 
and now, the greatest and most challenging of 
all, ISO Implementation.  

This change will be of great benefit to the 
company, especially in submitting (and 
hopefully winning) tenders which ask, more and 
more, for this accreditation, and will make 
control of documentation a lot easier. As they 
say ‘nothing can be achieved without change,’ 

and we at  strive to improve daily, be it in 
production on site or timeous support from 
Head Office.  

The ISO system will increase production as 
everyone will have access to all information 
needed on a shared server, so rather than 
faffing around to figure out who needs to be 
spoken to through a unorganised system, the 
details will be at each individuals fingertips. 

M&D has also been doing more to get our name 
out into the community as a whole. The soccer 
teams have been participating in tourneys and 
our HR Department have been encouraging 
participation in many endeavours such as the 
Old Mutual Soweto Marathon this month, and 
Momentum 947 Cycle Challenge in November. 

Please contact HR should you wish to 

 

participate in these Company 
sponsored events.  

Jaime Ramsook 

EDITOR 

 

 

 

  

By Yolanda Sedibe 

- Senior HR and Remuneration 
Manager 

As  is growing, there is a need for 
consistency in the day-to-day operational 

 

activities and how things are managed in the company. Policies 
and Procedures are the strategic link between the Company 
vision, its day-to-day operations and its way of doing things. 
Company policies and procedures allow employees to 
understand the company’s code of conduct and expected 
behaviour and responsibilities within defined limits. These 
connect to the  ISO system roll out, and as Lance our 
SHERQ Manager says in his article, “ISO is a standardised 

approach to the way we as a Group work, and anyone should 
be able to answer questions for themselves”. 

Policies and procedures go hand-in-hand, and can sometimes 
be seen as one and the same, but they do differ.  

What is a Policy? – Clear, simple statements of how the 
Company intends to conduct its services, actions or business. 
They provide a set of guiding principles and a general strategy 
to help with decision-making.  

What is a Procedure? – To provide the reader with a clear and 
easily understood plan to carry out or implement a policy. It is 
the process to follow and indicates the stakeholders who will be 
involved in the process, i.e.:  
 Who will do what? 
 What steps they need to take? 
 Which forms or documents to use? 

Why we love policies and procedures? 
 They provide information that new and established 

employees need to know and understand. 
 Employees are provided with information that allows them 

independence to do their job and make decisions within 
defined limits, without checking with management at all 
times.  

 Employees do not have to use a ‘trial and error’ approach, 

as key points are outlined in the policies and procedures.  
 Policies and procedures enable the workforce to clearly 

understand the  code of conduct, therefore saving 
time and resources and creating continuous productivity.  

 Everyone is working off the same page, therefore there is 
consistency and fairness throughout the Company. 

HR is going to be communicating some of these policies and 
procedures to the business in the coming weeks. Please read, 
understand and familiarise yourself with them, as this is how we 
are going to conduct all our departmental policies and 
procedures going forward. 
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by Rukesh Raghubir 

Firstly, I would like to highlight that my previous concerns about the state of the construction 
industry as a whole, which we feared would enter into a negative growth phase, has become 
a reality.  

Recently, the major construction companies announced their interim results and the theme was the same 
across most of the companies; Turnovers are down, profitability non-existent and future workload is looking 
bleak. Most of the companies have been forced to cut costs by selling off non-core assets and retrenching 
thousands of employees.  

This is a major concern for me, as I am of the opinion that the industry may take at least another 18-24 
months to bottom out before we see an upswing in construction activity. This is largely due to the lack of 
funding available in SA while our government tries to deal with parastatals which are draining the 
government coffers. This is further worsened by the economy of the world and which is evident in the 
recent de-valuation of the Rand to the Dollar/ Euro. 

What does this mean for Murray and Dickson Construction? 

We have found in the past that our performance mirrors, with a lag, the performance of our bigger peers 
in the industry. Whilst  has, at present bucked the trend in comparison to our peers, we still remain 
at risk and need to strategically put measures in place to ensure we safeguard the company and its 
valuable people. 

One of the challenges we are facing is that we have experienced significant growth quite recently and 
have thus invested in additional people to continue to take  forward in the future. To ensure 
we maintain the level we are currently at, it means that we will have to tender in new sectors and regions 
to actually secure the same amount of work. This comes at a great cost and hence reduces profitability.  

We have secured offices in Durban, Cape Town and East London, where the company will now be actively 
seeking work. We are also looking at work across our borders in all SADC countries. 

 Whilst I hate to paint a bleak picture, this is the reality of the industry. 
However, I believe we have the right people in the right positions to 
continue to buck the trend being faced by our peers and to ensure 
the continued success of .  
We are introducing effective systems like ISO 9001, OHSAS 14001 
and ISO 18001 to ensure we continue to deliver quality 
workmanship and keep our customers happy. This is evident in the 
fact that we have been awarded repeat work with the likes of clients 
such as Wits and Magalies Water. 
I appeal to everyone to embrace the imminent introduction of ISO 
systems and to be vigilant in our project cost control to ensure that 
we build up enough reserves to help ourselves weather the storm 
ahead. 

Let us show South Africa that  is indeed 

an outstanding Construction Company despite the 

country’s challenges! 

 
Viva Mozambique - one of the SADC 

Countries we hope to get work in 

Most of us start out with a positive attitude and a plan to do our best. 

- Marilu Henner 
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M&D’s Newly implemented Clocking System being used by Rodrick and his team at the Siyabuswa University Site 

“SHERQ” 

By Lance Cox - Group SHERQ Manager 

 

We have some exciting updates from the SHERQ department regarding the ISO 
system roll out. We have sent out the ISO packages, as part of the first round of 
reviews, to all relevant role players for their specialist inputs and have already 
received most back. We are now in the process of allocating numbers to the accepted 
documents so that they may be included into  ISO library. 

The second round of review will require a final assessment of the documents for more specific correctness 
after which these will be signed off by the authorising signatories, and made ready for use.  

Once the documents are in their final approved state, we will be loading them onto the SharePoint system 
for all to access. This system is cloud based and will be available to everyone that has an email and/or 
internet connectivity. The documents will be loaded mainly in PDF format but there will be a few exceptions 
for reporting requirements, where a Word or Excel format will be available. SharePoint is to be 
implemented with  change over to the Office Exchange email system that is scheduled to take place 
on pay weekend of September 2015 (24 – 27 Sept). 

Once this system has been completely installed and all documents uploaded, a step-by-step guide will be 
sent on how to use it. The system will give all employees access to the entire working library of  
regarding policies, procedures and all related forms. This means that going forward everyone should be 
able to answer almost any question regarding the above for themselves. The idea is to improve and 
streamline productivity for the sites and support staff. 

ISO, as a whole, will establish a uniform and standardised approach to the way we as a  will be 
working. The focus will be on “client satisfaction” by delivering a safe, environmentally sound and 
quality product/ asset. This approach ensures that we guarantee our sustainability as a company in the 
future and can compete with the best. 

ISO means we as  are focussed on an Integrated System Approach, which covers the 
following: ISO 9001: Quality Management; ISO 14001: Environmental Management; OSHAS 18001: 
Safety Management. 
What is important to understand is that we are not re-inventing the wheel, but rather taking our daily 
practices, documenting them and adding better measures for us to check ourselves against what we want 
to achieve regarding the above three disciplines. By doing so, we ensure that the Client is supplied with a 
quality product and complete satisfaction. 

If everyone takes on a positive approach to this, we will be able to make this change a resounding success 
for the entire . 

I would like to thank everyone that has, and will have, inputs in this task, this teamwork and dedication to 
betterment is the secret to the success of any endeavour as a company.  
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 Articles by the Division Head/Manager

         by Renell Samuel 

As we head for the busiest time of the year, I would like to reflect on the positives and achievements to 
date. We have successfully handed over ABSA Office Refurbishment contract, Maropeng Tumulus Office 
Refurbishment, New Wits Parktown Gatehouse, Siyabuswa Staff accommodation block, Wits Health 
Sciences Library Upgrade, WAM Acoustic treatment project, Genmin Laboratories Refurbishment Phase 
1, Wits Campus Centre office Refurbishment, Wits I-CAM and Parking Offices, Wits Bulk Chemical 
stores, and Noswell Hall Exhibition area.  

I would like to congratulate the teams involved on these projects on a job well done; on 
time and to the highest standards as demanded by  

We have a challenging last quarter ahead with several projects reaching completion, the three largest 
projects being Sol Plaatje SPU003, Zamokuhle Hospital and Reddford School Northcliff. Our teams on 
these projects have done well to date, achieving the current program requirement despite numerous 
challenges faced on the respective contracts. 

 
Sol Plaatje SPU003 - final stages 

There is still the challenge of completing these projects in 
time to  quality standard and within budget. I know the 
teams are 110% committed to achieving these goals and will 
do so with enthusiasm. 

 
Zamokuhle Hospital to reach completion hopefully by December 

break this year 
We are proud to announce that we have been awarded two new contracts in the last month, namely 
Kimberley SPU004 and PPS Offices. We have also been awarded several smaller contracts at Wits 
University and Maropeng.  

We also have several new faces in the Building Division. I would like to welcome Rory Clark who is the 
Contracts Manager on Reddford School (see pictured on pg. 7), Lenmed Lenasia and PPS offices 
projects. Rory has settled in and has already added value to these contracts. We now have a well-
balanced team in the Building Division that can implement our current and future commitments.  

Working in all provinces is now a part of the  strategy and culture, with opportunities of working cross 
border becoming an increasing reality.  

 Building offices will be relocating at the end of the month to the ground floor of our existing Head 
office building. This will create a better working environment across the company. I am certain that our 
building division and all other divisions in  will have a successful 4th Quarter, growing  from 
strength to strength.  
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        by Mike Johnston 

 
Pipe Reinstatement on part of 

the Mafenya Pipeline for 

Magalies Water 

We have been awarded two new projects by Magalies Water for R160 
million for the Supply and Construction of 17km of 508mm steel 
pipes. Whilst this award is subject to funding approval, it is welcomed 
and is at the right time and location as our other major project for 
Magalies Water, the Mafenya pipeline comes to an end with the last 
700m being installed at the end of September. A major part of this 
pipeline was also successfully pressure tested and this can now 
provide water to the nearby mines and communities.  

Our other major Contract the O6 pipeline is progressing well despite 
the challenges encountered. The O6 team have been working very 
hard to meet the required production targets to ensure the job is 
mostly complete by the end of this year.  

Two other contracts are also reaching completion and should be 
wrapped up in the next month: OR Tambo Fire Ring Main and 
Western Basin HDPE Pipeline. We have been awarded panel 
Contracts with Magalies Water, Lepelle Water and Department of 
Water Affairs for a period of 3 years. We hope that this will bring in 
some much needed work. 

Our Fittings Factory has been busy with the manufacturing of fittings for the O6 and will also be 
manufacturing all the stainless steel fittings for the DRA Mafenya Reservoir.  
Our tendering department has bid on close to one hundred projects this year alone and we are confident 
that we should pick up a few more pipeline contracts to ensure we continue to keep all our people and 
plant busy.

 

       by Rukesh Raghubir 

Work has been progressing well on our 50 ML Reservoir 
for DRA. This reservoir will be built using Hybrid concrete 
techniques. It will have in-situ walls and a pre-cast roof 
which will be built concurrently to ensure we meet the tight 
programme of 15 months. The tower crane was recently 
erected as seen in the picture. 

We have received some additional work that involves river 
and road crossings as a variation to the reservoir contract 
and this is progressing well. 

At Vaalkop, we have also had our Contract extended to 
January 2016, with the client issuing us with instruction to 
complete additional work. 

We were also recommended for two projects worth R220 
million but these tenders were unfortunately cancelled for 
reasons unbeknownst to us.  

We have tendered on several reservoirs, water and waste 
water treatment plants and general civil engineering 
works. Our pricing has been competitive and we   
anticipate some work in the future. 
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          by Chris Porter 

 Roads & Earthworks is very pleased to announce the recent successful completion of two 
earthworks projects. Both Lenmed Kimberly and Rietfontein were completed and handed over in July. 
Well done to Sam Velankulu and Alfred Mabuza for successfully completing the projects with very 
happy Clients! 

Lennert Pieterse is all but complete on the Western Basin Project, with the 1,7km HDPE pipeline fully 
complete, tested, and connected up on the outlet side. We are awaiting the main contractor to give us 
access to connect up with the Stainless Steel fittings to the Mineshaft, thereafter the Acid Mine Drainage 
(AMD) water will flow. In addition, this project required 8 road crossings, over 90 signage poles, and a 
bridge crossing with concrete barriers and guardrails. 

On the Fairview site, the new Reddford School Northcliff is taking shape at a very fast pace. The bulk 
earthworks is complete with over 80,000m3 having been cut and filled on site to create the building 
terraces and playing fields. The roads and services contract has commenced with Milton and Alfred 
and their teams progressing well under the site leadership of Japhta Ntsoane. We are currently crushing 
excess rock from stockpiles on site for use in the layers to the roads, and the first 100m of concrete 
stormwater pipe has been laid. As soon as the stormwater, water and sewer pipes have been laid below 
the roads and parking areas, work will start in building the layers, kerbing and paving to complete the 
roads ready for the learners in 2016.  brand new grader arrived on site on the 15th September, 
ready to construct the roads, along with our 12ton vibratory compactor and water truck. In addition to 
the internal roads of the school, the external public roads require upgrading, and  will be 
commencing with this work towards the end of October when the designs and permissions are finalised. 
I see a big rush of activity coming in December to complete all the works for early January 2016.  

There are several opportunities for roads and earthworks coming up in the near future, with projects 
being tendered on for various clients, both in the public and private sectors and including mining clients. 

We in the R&E division are excited about our current projects and those awaiting us in the near future.  

Watch this space! 

 
Bulk Earthworks and 600mm dia. Concrete Stormwater Pipe at Reddford School Northcliff 

 

14th Avenue Redford Northcliff Primary School 

 

Reddford Northcliff Primary School 
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       by Rowan Barnard and Christo Botha 

“Out with the old and in with the new” 
The Plant Department has decided to sell a few old excavators and replace them with new units.  

We are in the process of selling 3 x Sumitomo machines and 1 x CAT excavator. We have also sold VM01 
and VM02, and two Daihatsu trucks. The reason for selling the older plant is because we are struggling to 
maintain them and there is a general unavailability of parts for these vehicles. We also believe that the units 
will not be economical to run in the near future.  

We are proud to announce that we have taken delivery of the following equipment:  

1 x CAT 329 excavator, 1 x CAT 323 excavator, 1 x 140K Grader, 2 x CAT 938K front end loader and 1 x 
CAT 924K front end loader. 

 
M&D's Chairman and CEO posing with the 6 New Machines 

The CAT grader is the first grader in the  fleet and shows that we are extending our service offering 
to our clients. We are extremely excited about that. We are proud that our operators, namely: Simon 
Maposo, Enos Dludiu, Emmanuel Mashegoana and Amos Mthimunye, have been looking after their current 
machines well and have therefore upgraded and promoted them to operate the new machines. 

“Thanks to the Scaffolding Team!” 

We seldom think of them or the important work that they are doing. They are always in the background 
but the scaffolding team at the Plant Yard has really been pulling out all the stops. We got a huge order 
in from Reddford house to supply them with over 78 tons of scaffolding. The first 30 tons were dispatched 
a few days after receiving the first order but the remaining 50 + tons had to be repainted. The team re-
shuffled the scaffolding yard setup and geared themselves up for the challenge. They repainted 52 tons 
of scaffolding within 11 days and all of that without any delay to any of the other sites.  

Well done guys! Good to know we can count on you at all times. 
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For more introductions, please turn over  

 
 

Prudence Nkosi is a the 
new Recetionist and 
M&D Head Office. She 
had been working at the 
06 Site as their Site 
Clerk prior to this 
promotion. 

- Perseverance is the Mother of 
success and nothing is impossible 

through Christ 

 

Keitumetse Seitlhamo is a 
Generalist HR Professional 
with 6 years’ experience in the 
field, mostly in the 
Manufacturing and 
Engineering Sectors. She is 

 new HR Consultant,  
replacing Maria Baloyi 

“I am passionate about people but most of all 

about making a valuable contribution to the 

organisation and its employees. I am an 

enthusiast, extremist and am all dy-na-mite!” 

Rory Clark is  new 
Contracts Manager who 
joins us from Stefanutti 
Stocks.  

He has his B-Tech Civil 
Engineering: Construction 
Management & is a 
Professional Construction 

Manager (SACPCMP).  

If opportunity does not knock, build 
a door. 

- Milton Berle  

Khumbudzo Nemukula joins 
the team at Plant as their Yard, 
Plant and Logistics Administrator. 

He has his N.Dip Financial 
Information Systems, Cert. in 
Commercial Accounting & 
Programme in Financial Mgnt. 

“I’m a very reserved person (so I think), enjoy 

being with family and friends & have 2 boys 

(11 & 4). I have been in construction for the 

past 11 years, started off as a credit clerk.”

Japhta Ntsoane has joined Chris’s R&E team as a Site Agent for the division; he is 
currently based at the Fairview Site and has his B-Tech in Civil Engineering.  

 “I’m a very simple person who likes working with people and has ability to bring the 

best out of people and enjoy Teaching Mathematics. I am  married with 2 Boys; 4year 

old, Lehlogonolo and 8months old, Kamagelo” 

- Manage the problem before the problem mismanages you 

  

Remi de Meyer joins us as QA/QC 
Officer with Civil experience having 
previously worked on a Power Station and 
Mining Complex. 

“I like anything that entails doing, 

life is too short just to observe.  I’m 

open-minded and willing to change 

as often as required to improve”.    

- Try not to become a man of success. Rather 
become a man of value 

Albert Einstein 

Jaco Nel is Civil’s 
new General Foreman 
who is currently based on 
the Mafenya Reservoir 
site. He previously 
worked at Civcon 
Construction. 

“ My hobbies include 

Fishing and Carpentering ” 
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June 2015 -        
JJ Boshoff [B] Site Agent Martha Madebe [B] General Worker 
Alfred Mabuza [B] Senior Foreman Jeffery Kutumela [B] General Worker 
Samuel Velankulu [B] Senior Foreman Abram Mahlobogoane [B] General Worker 
John Winn [B] Sectional Foreman Daimond Mahlangu [B] General Worker 
Gideon Ndlovu [B] Senior Foreman Mabusa Masanabo [B] General Worker 
Pieter Naudé [B] QA/QC Officer Fredah Mthimunye [B] General Worker 
Eric Ditire [B] Scaffolder Lebohang Lefuthwana [B] General Worker 
Kagiso Golokwane [B] Scaffolder Alfred Mbuyisa [B] General Worker 
Ignatius Kock [B] Scaffolder Aobakwe Bereng [B] General Worker 
Mlungisis Banda [B] Scaffolder Rapula Malebe [P] Storeman 
Nathan Sebolao [B] Scaffolder Jeffery Matsime [P] Coating Specialist 
Dawid Soetwater [B] Scaffolder Prince Komane [Pl] Mechanic Assistant 
Obakeng Korope [B] Scaffolder Samuel Shayi [Pl] Welder 
Mcdonald Maduwa [B] Scaffolder Stenti Mosia [Pl] Crane Operator 
Mangeliso Nceya [B] Scaffolder Mukovhe Kone [Pl] Operator 
Thabang Pholoane [B] Scaffolder Benjamin Mrowane [Pl] Truck Driver 
Mbalela Pota [B] Scaffolder Dibogeng Maubane [Pl] Driver 
Johannes Motsapi [B] Scaffolder    
Prince Thomas [B] General Worker August 2015 -    
Koos Tswai [B] General Worker Tshiamo Grond [B] General Worker 
Tebogo Matsemela [B] General Worker Princess Moruakgomo [B] General Worker 
Noxolo Nhlathi [B] General Worker Themba Nyembezi [B] General Worker 
Mbulelo Moeng [B] General Worker Zanoxolo Ntleko [B] Scaffolder 
Paballo Molehane [B] General Worker Chris Kruger [B] Foreman 

Kholiwe Barends [B] General Worker Rehman Khan [B] Foreman 

Reginald Sethlabi [B] General Worker Paul Kometsi [P]  Shutter Hand 

John Magane [P]  Multi Skill Operator Manyasa Monyadi [P]  Shutter Hand 

Phetole Maake [P]  Rigger Edward Somane [P] Shutter HAnd 
Joseph Malatji [P] Backfilling & Bedding Teboho Mapetla [P] Concrete Hand 

Handry Visser [Pl] Mechanic Johannes Matebele [P] Concrete Hand 
Phumlani Zililo [Pl] Mechanic Assistant Mcebisi Mait [P] Concrete Hand 
Malibongwe Nthethe [Pl] Excavator Operator Joseph Mohale [P] Concrete Hand 

Celimpilo Nkala [Pl] Excavator Operator Dakalo Sithuntsa [P] Concrete Hand 
Thulani Stephula [Pl] Driver Madimetsa Tloubatla [P] Concrete Hand 
Phomolo Tshapi [Pl] General Worker Sabelo Bhengu [P]  Welder 
   Jonas Tshite   

July 2015 -   Xabiso Jamjam [Pl] Operator 

Pieter Jordaan [B] Foreman Tumiso Mashile [Pl] Truck Driver 
Thembinkosi Dipini [B] Safety Officer    

Ruvania Rajdew [B] Trainee Safety 
Officer    

 

 

Welcome to …  
 

Key - B = Building P = Pipe Pl = Plant 
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Bokke Pride! 
Nerisha Jularr 
(Building Admin) and 
Dlozi Labase 
(Buyer) on Bok 
Friday 

- Christo Botha (Plant 
Manager) and his darling 

new Granddaughter who 

was born July 2015 

Reason why decided to join M&D was 

because I wanted to explore new 

challenges and grow within the 

company as I believe that M&D 

construction will help me achieve my 

personal goals and in return I will be 

making a valuable contribution to the 

company. 
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My baby girl just learnt how to say Daddy, 1 of 

the most memorable moments of my life. I feel 

like she’s given me a birthday gift before I could 

give her hers. The 16th October is her birthday, 

can’t wait to shower her with gifts. #MadLove 

for my one and only baby girl, an Angel sent 

from above 

- Sean Dube (Yard Clerk) 

My second 

born son, 

Nasser 

turned 3 

years old. 

He is 

getting 

big so fast 

love him 

so much. 

 Maanie Burke (Site 
Foreman) 
 

Nothing beats being home with 

my family, so much love. It’s a 

pity I only see them once a 

month but I work so that she 

can have a great future.  

Lindelani Kharidzha 

(Mafenya Site Clerk) 

I love to play a fare game of golf, cycle and go 

angling on weekends. At the end of a 

hardworking day a good book or DVD won’t be 

a waste… 

- JJ Boshoff (Building Site Agent) 

 

Kevin Paul Peinke was born 
on 08/09/15 @ 13:45. 1 
month before due date. 

Thank God Mom and baby 
are perfect. 

Kyle Pienke (Snr Site Agent) 
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 Physical Address: 

1 Somerset Office Park 

5 Libertas Road 

Bryanston 

2194 

 Postal Address:  

PO Box 591 

Parklands 

2121 

 Tel: 011 463 1962 or 011 463 1222 

 Fax: 011 706 5354 or 011 463 0810 

  

 Email: info@mdconstruction.co.za 

 www.mdconstruction.co.za 
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